p—

I Ol Xl

Ly
_._._ﬁ = = = =0 =
j = E X0 K
K P o oa
— 1 U o T ofu <l <
N 2 o © 0 g <M o
du o TN R X =
o =0 W oW 0 |_._._r._ i
o S I B o
° ¢ R oS
il ooz oo = 0 o
{[n uy X0 o __|o il Ho _lh_ )
2 B TR T <u 00
K. = ol m _x_.o 1o P
S | £ T = L
i — CEE AN oy = T =
= a G 0T = W o =
B RGO il
= -  F o o 2 = W bl
LK el 5l [ o - < ° 2 AU Ko
) s . Hoouo ™ H [ 7 ol
N K — op ¥
Moo DR =i i
B N MI_.: R o & Uit T
P 9 < o < or N = @ o
™ o =Ry 3 2 e
by 0 oS R s = b
ol = 1 . ki N ol [T
3 Tz oo o R W oo
Yy R X = __A__| ha - — nll
© U Kl = wl - ._m.; [ K4 o _|/r
s = Gl = oF = o W Ao < @
g o = < b Koo < o) 0
o © = o Wyl o o o R Zl
R . 3 51w W&ol o oF o
o A R SR W L
<0 o LT 0K ® o
< N o o .r__= =) u..__ o D - I
—~ ~l o ok e u f 3 L
P N ] HJ = = & B W o oir Ll ™
= ol Kfo 2 s = K I 5 T Lt - M
< gl E pall 3 4 — '@ oo B L 5
o S o pokoof Koon 8 R oop y
ﬁ A_l O aw_u Ou_ H__l 2 ok Ll o =
i o K o W KD R Bwa  <E
<+ = I _Il_ =0 o o o H S = ol T
R0 N R Py 2K =
. ao R Nagp T
= <r ol <+ S U“ ‘o4 ._L_m ol m ) 3 ©°
m x._o Nﬂ H_.__.: 9._.._ O. o_._ 1o _._._o H..m _.___| m._.m m._.ﬁ
s ™ = T N S B N
T oo I+ 4o ol g m ™ Wolgy HH
G H & HWol AW B AR Mo
< < K 8 N ™
d W N R Rl RO
< I
s J: N wu_ n s 3
0 = mr °
or m om M F G 0 R o R o/ & oo
Bl = u_.. 0 a0 N = IR A A of
i e - -
E ORI S i o E o™ [ ERS
= K- = -
1 us [T

[ [ St
— —

40%)

=
=

>

20%

=

F2H20% 7|2

B
=

1;%=1| ,E“:vﬂ"!-Z%O! ‘;() ,(_'-'=7LT

> <

=

a_

4 7124y, ol 21t 7]

o

1720k
(70%)

I
=]

<z

$M/— o -9%Q “3+x'3



IOl Xl == ~.

10%)

=
=)

A2 =>
20%)

=
=]

>

=
==

S-HE

(30%)

7| KL

0f0
__o_=._

L

RHEHA
A 2H

OHP

|
=00

dl

=2

LCD

TV-H|E|2

o
ol

0F

& A

S| A}

M_u
ol

=5
il

oA =

5 4

7|2 AL

0%

10%

0%

10%

10%

35%

35%

Bl
o0
ol
<+

7|Et

EEEE!

o
[

(0}
pa

L

o
=

<r

NP

LI

T

ol
nO

Noe, et al., Fundmentals of Human Resources Management, McGraw—Hill.

French, Human Resources Management, Houghton Mifflin.
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